3rd round – 44 students
Simple, open ended questionnaire to gauge student’s awareness of their perception of
feedback and whether the session I undertook with them had any perceived impact.
Q: How has this session changed your perception of feedback? How will you approach it
differently in the future?
About feedback intervention.
Feedback is quick useful thing to clear up my mind.
Yes I think it has changed the way I think. Give feedback that you’d like to receive.
Yes, I will give feedback like the feedback I want to get.
It allows me to think deep into the meaning of the design.
Have an open mind.
Be open-minded.
My perception hasn’t changed a lot. I always aim to give positive feedback and advice
(only if I have a good one).
It hasn’t really changed to be honest. I will try to be honest and give lots of details.
This helps me to give feedback in more detail and try to say something useful for others.
I will think how others will interpret my feedback and be considerate of the fact that
what they need is constructive, concise feedback.
It has made me realise that more detail is helpful and beneficial—I will attempt to help
and give advice more in depth.
I think just discussing the bad feedback will make people realise and be more honest.
I realised how much better I can give feedback when I put myself into the other person’s
shoes.
Made me think more critically at the way my feedback would be received.
Yes, it has encouraged everyone to be serious when critics are happening.
Made my feedback more honest and forward. No harsh comments, but constructive and
helpful.

This session has made me more aware of the different aspects of an individual’s work
which I have to question.
It changed the way I would approach a piece of work and widen my horizons.
I need to give reasonable comments and tips from my own point of view on how the
work could improve.
I feel like hopefully now people might not be as scared to feedback and make it
challenging. I hope people come out of their shells.
It made me understand that I say too little to others, I need to look through many other
perspectives.
Give peers more in depth feedback so that it guides them better than saying “ I like this
or that”.
It has made me appreciate the comments more. I will be more confident in asking for
comments.
Feedback needs more than your opinion.
It has helped me understand the way other people might think in terms of their ideas.
That you need to look more deeply at work and try to explain everything you think; if
you have negative emotions of it try to help and suggest different ways.
I have become aware of how to give food feedback now and what not to do. Thanks!
The session encouraged me to communicate effectively with others.

